
F. No. 17-10t2019-tvlin. rstt. *-jl0?
Government of lndia
Ministrv of Jal Shakti

Deoartment of Wdter Resources, RD & GR' Central Ground Water Boarc

"Bhuial Bhawan"
NH-4, Faridabad - 121001

Dated: 19.12.2019

I I DEC 2019

;
b.
No

oFFrcE oRpER NO.-Slq gF 2019

On the recommendation of the Screening Committee and witl-r the approval of Competent Authority in

terms of the instructions as laid down in DOp&T's OM No. 35034t312008-Estt (D) dated 19.05.2009 & No.

35034t31201S-Estt (D) dated 27t2g.0g.2016, the financial up-gradetion under the MACP Scheme is hereby

granted to the following Staff Car Drivers (Grade-l) with effect from the dates and l-evel in the Pay Matrix as

mentioned against their names.
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3rd Level-6 12.08.2019
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nnaior:g

92300 in the
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Name of
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S/Sh.

Karunakar
Bhoi

Present
place of
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Division X
Bhuba

Date of
entry in
Govt.
Service I
post

and agai
on
25.05.92
as MTD
Direct
Recruitme
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(Revised
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A.K.

Sahoo

Upendra
Bhatt

Rs.4000-
1C0-6000
(Revised
Level 4 Rs.
25500-
81100 in the

12.08.20',19
Division X

Division
Bhuba
al

CHQ,
Faridabad
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Rs.5200-
20200 +
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(Revised
tevel 5 Rs.
29200-
91.1300 in the
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Rs.4000-
1 00-6000
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3td Level-6

3td Level-6

3"1 Level-6

12.05.94
as MTD
Direct
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nt

20.03.89

26.05.94
as MTD
Direct
Recruitme
nt

02.06.94
as MTD
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b Vihol

Vikram
Bhai

Division I

Ahmadaba
d

18.04.88
as Cleanel
and again
on
24.06.94
as MTD b1

Direct
Recruitme
nt

1

promo
tion

nG,,too-o:too--
6000 (Revised
Level 4 Rs.
25500-81 1 00
in the Pay
Matrix)

30.0'1.2004
3'd Level-6 13.08.2019

2',-
promo
tion

Rs.5200-
20200 + GP-
2800 (Revised
Level 5 Rs.
29200-92300
in the Pay

!UeUD-- -

13.08.2009

7. P. K.

Kumar
Division I

Ahmadaba
d

24.06.91
as MTD

1

promo
tion

Rs.4000-100-
6000 (Revised
Level 4 Rs.
25500-81 1 00
in the Pay
Matrix)

23.01.2004
3'd Level-6 13.08.2019

2'-
promo
tion

Rs.5200-
20200 + GP-
2800 (Revised
Level 5 Rs.
29200-92300
in the Pay
Matrix)

13.08.2009

B. Kaher
Jitender
Bhai

Division I

Ahmadaba
d

27.06.94
as MTD

,1sr

promo
tion

Rs.4000-100-
6000 (Revised
Level 4 Rs.
25500-81 1 00
in the Pay
Matrix)

29.01.2004
3td Level-5 17.08.20',19

promo
tion

Rs.5200-
20200 + GP-
2800 (Revised
Level 5 Rs.
29200-92300
in the Pay
Matrix)

17.08.2009

o Budhia D.

K. Bhai

Division I

Ahmadaba
d

30.06.94
as MTD

1"'
promo
tion

Rs.4000-100-
6000 (Revised
Level 4 Rs.
25500-81 1 00
in the PaY
lvlelgL____

23.01.2004
aId
.) Level-6 13.08.2019

promo
tion

Rs.5200-
20200 + GP-
2800 (Revised
Level 5 Rs.

29200-92300
in the PaY
Matrix)

13.08.2009

P.T.O



ti4tl

10. I Desai

I n enri
Division I,

Ahmadaba
d

01.07 .94
as MTD

1
5t

promo
tion

Rs.4000-100-
6000 (Revised
Level 4 Rs.
25500-81 1 00
in the Pay
Matrix)

23.01.2004
3td Level-6 13.08.2019

2Its
promo
tion

Rs.5200-
20200 + GP-
2800 (Revised
Level 5 Rs.
29200-92300
in the PaY
Matrix)

13.08.2009

11 lS. C.

I Patnait<

NCCR,
Raipur

29.01.88
as Cleaner
and again
on
07.09.94
as MTD by
Direct
Recruitme
nt

1
5t

promo
tion

Rs.4000-100-
6000 (Revised
Level 4 Rs.

25500-81 1 00
in the PaY

Matrix)

23.01.2004
3td Level-6 12.08.2019

2rs
promo
tion

Rs.5200-
20200 + GP-
2800 (Revised
Level 5 Rs.
29200-92300
in the PaY
Matrix)

12.08.2009

12 ISK
I verma
i

NCCR,
Raipur

13.09.89
as Cleaner
and again
on
12.09.94
as MTD by

Direct
Recruitme
nt

1
st

promo
tion

Rs.4000-100-
6000 (P.evised
Level 4 Rs.
25500-81 1 00
in the PaY
Matrix)

23.01.2004

A oB io00

3td Level-6 12.08.2019

2ttq

promo
tion

Rs.5200-
20200 + Gp-
2800 (Revised
Level 5 Rs.

29200-92300
in the Pa1'

Matrix)

1"1*

RGl, Raipu( 06.12.89 |

as Cleaneil
and againl
onl
31.01 e5 

|

as MTD bYl

Direct

]=--
promo
tion

Recruitme lTtt--
promo
tion

Rs.4000-100-
6000 (Revised
Level 4 Rs.
25500-81 1 00
in the PaY
Matrix)

13.07.2004
3rd Level-6 12.08.2019

Rs.5200-
20200 + Gp-
2800 (Revised
Level 5 Rs.
29200-92300
in the Pa1'

Matrixl.____

12.O$.2UO9

I

I

I

I

P.T.O



T+.1 Su-t<umar SUO,
Agartala

16.08.95
as MTD
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Rs.4000-
1 00-6000
(Revised
Level 4 Rs.
25500-
81100 in the
Pay Matrix)

Rs.5200-
20200 +

GP-2800
(Revised
Level 5 Rs.
29200-
92300 in the

l{e!ry1-

26.07.2004

17.08.2009
promo
tion

on grant of financial up-gradation under the MACPS, there shall be no change in the designation'

classification or status. However, financial and certain other benefits, which are linked to the pay drawn by an

employee, shall be Permitted.

The financial benefit allowed under the MACp scheme shall be final and no pay fixation benefits shall

accrue at the time of regular promotion. However, if there is any ch?nge in level of pay on promotion, pay

matrix levet as applicable to the promotionat posi will be gir"n. with iegard to fixation of pay on grant of

financiar up-gradation under the Mhcps, , gor"rnrent serrlant has an option under FR 22(1xa)(1) to get his

pay fixed in the nigner revel of pay in th-e FJy ru"tti, either from the date of his financial up-gradation or from

the date of his next incremetrt.

The pay of the above officials may be fixed^in accordance with Para 4 of the Annexure-l of DoP&T's

oM No. 35[34t3t2o0s_Estt(D) dated tg.os.og. Grant or nigner pay scare under the MACps shall be

conditional to the fact that when financial up-gradation has blen aitowed and the employees subsequently

refuse the promotion, it shall not u9 a-gior|rdto withdraw the financial up-gradation' They, shall' however'

not be eligibte to ne considered for iurther financiar up-jialation tilt iney agree to be considered for

promotion again ,no y," next financirr ,[-gr"Jation stiaii arso be deferrbd [o the extent of period of

debarment due to the refusal'

,,The MACps envisages merely placementin th9 immediate next higher level in the Pay Matrix as

given in PART n or scrreourJof te cis-inlviiio_eayl nri"r, ZOrO. Thus, t'[re rever in the Pay Matrix at the

time of financial up-gradation under 1.," rr/lncps cin, in-certain cases where regular promotion is not

between two successive levels in the 
'ery 

rrrr.trir, oe oireieni tnrn what is available at the time of regular

promotion. tn sucrr lrr"r, the higher te'vet in the pay rrrrrtri, attached to the next promotion post in the

hierarchy of the concerned cadre / organrsation will be given only at the time of regular promotion;"

on making fixation of pay, the officials are advised to submit an Undertaking to the effect that arrears

of pay on account of granting-financia-t'up-gialarion undeiffre MACP scheme witt oe subject to any audit

objection etc. and they wirr refund tne #o"unt drawn by them as excess pay and allowances by virtue of

higher pay scale in lump sum, in .r."lt is found that the same is not applicable in their case'

whire issuing pay fixation orders, a paramay pe added to the effect that the above fixation of pay in

the upgraded scare is subject to ,"uil* by audit." Any- over payment on. account of pay fixation in the

upgraded ,.rt" ,.'point"J drt by the audit will be recovered from him/her in lump sum'

17.08.2019

P.T.O



:: 6::

The financial up-gradation under the MACP Scheme shall be purely personal to the employee and

shall have no relevance to his/her seniority position. As such, there shall be no additional financial up-

gradation for the senior employee on the ground that the junior employee in the grade has got higher scale

under the MACP Scheme.

The financial up-gradation granted is subject to condition that there is no EOL, without medical or dies

non in the leave accoun[of the concerned officials since the date of joining. ln case of EOL, without medical

or dies non grated in the leave account of official, the grant of MACP shall be extended accordingly.

fN\c,A
(Anil Kumar)

Administrative Officer

Distribution:-

1. Persons concerned.

2. The Regional Director, CGWB, SER, Bhubaneswar / NCCR, Raipur / RGl, Raipur / NER, Guwahati /

WCR, Ahmadabad. Before the Fixation of Pay of the official is made, it may please be ensured, there

is No Vigilance case is either pending or being contemplated and No Penalty has been imposed during

the last ten years against the above officials and also there is no EOL without medical dies non.

3. The Executive Engineer, CGWB, Div l, Ahmadabad / Vll, Guwahati / X, Bhubaneswar. Before the

Fixation of pay of Ine official is made, it may please be ensured, there is No Vigilance case is either

pending or being contemplated and No Penaity has been imposed during the last ten years against the

above officials and also there is no EOL without medical dies non.

4. The Officer ln-charge, CGWB, SUO, Agartala.

5. The Administrative Officer (LA), CGWB, CHQ, Faridabad. Before the Fixation of Pay of the official is

made, it may please be ensured, there is No Vigilance case is either pending or being contemplated

and No penaliy has been imposed during the lait ten years against the above officials and also there

is no EOL without medical dies non.

6. The Pay and Accounts officer, CGWB, Bhujal Bhawan, Faridabad.

T. The programmer, CGWB, CHQ, Faridabad, with the request to upload the same on CGWB website.

B. PA to Chairman, CGWB, CHQ, Faridabad.

9. PA to Member (HQ), CGWB, Faridabad.

10. PS to Director (Administration), CGWB, CHQ, Faridabad'

11. Personal files.

12. Office order file.


